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Dear Shareholders, 

This past year we delivered significant progress against our ambitious 
strategic agenda. The Equinix team continued to execute well across all  
levels of the organization to ensure that our strategy as the world’s  
digital infrastructure company® continues to separate us from our peers.  
For 2023, we generated more than $8 billion of revenues, eclipsing  
21 years of consecutive quarterly revenue growth and driving AFFO per  
share performance above the top end of our long-term expectations.  
We also innovated across our product portfolio, deepened our technology 
partnerships to solve customer challenges, enhanced our Future First 
sustainability strategy, and maintained our discipline to put the right 
customers with the right workloads into the right assets. Underpinning our 
significant progress is our strong and operationally flexible balance sheet 
fueling our investments across our portfolio. 

We believe Equinix’s overall relevance to our customers continues to rise 
with our global reach, highly differentiated ecosystems and full-range 
portfolio of services, positioning us as a key long-term partner to fuel 
digital transformation and unlock the enormous potential of AI. Digital 
transformation is reshaping the fabric of our world, unlocking extraordinary 
possibilities and changing the basis for competition in almost every  
industry, creating an unprecedented force for both economic growth  
and social progress. 

While Equinix has been supporting various forms of AI for an extended period 
of time, we are seeing strong similarities between the evolving AI demand in 
the marketplace, and the multitiered architectures that have characterized 
the cloud buildout over the past decade. As a result, we are leaning into 
this opportunity by embracing key partners to ensure Platform Equinix® is 
the place where private AI happens. We were pleased to announce this past 
January our expanded partnership for Nvidia DGX™ Private Cloud at Equinix 
and we believe that the long-term character of demand created by AI will 
align with the distinctive advantages of Equinix. 

Leadership letter 
to shareholders

Non-Recurring Revenues

Recurring Revenues

$5,238
$5,658

$6,220
$6,871

$7,745

$5,562
$5,999

$6,636
$7,263

$8,188

Revenues ($M)*

CAGR = 10%

FY23FY19 FY20 FY21 FY22

Adjusted EBITDA

AFFO

$2,688 
$2,853 

$3,144 
$3,370 

$3,702 

$1,931 $2,189
$2,451

$2,714
$3,019

FY19 FY20 FY21 FY22 FY23

Adjusted EBITDA & AFFO ($M)*

CAGR = EBITDA 8%, AFFO 12%

† Noted numbers are as of Q4 2023

 • Includes 18 unconsolidated data centers (17 xScale® data centers and the MC1 IBX® data center) and includes  
 the KL1, MD3x, PA13x, SL2x and SL4 data centers opened in January 2024. 

* Revenues, Adjusted EBITDA and Adjusted Funds From Operations (AFFO):

 • Compound annual growth rate for revenues, adjusted EBITDA and AFFO from 2019 to 2023.

 • For definitions of these non-GAAP terms and a detailed reconciliation between the non-GAAP  
 financial results and the corresponding GAAP measures, please refer to the Investor Relations section 
 of our website at Equinix.com or our most recent annual report on Form 10-K filed with the Securities  
 and Exchange Commission on February 16, 2024.



Turning to our industry-leading sustainability efforts, we continue to make 
meaningful progress towards our long-term goal to achieve 100% renewable 
energy coverage by 2030. For 2023, we maintained 96% renewable energy 
coverage across our portfolio, marking our sixth consecutive year of greater 
than 90%+ renewable energy coverage across our global footprint. We 
are also increasingly focused on expanding the breadth and quality of our 
renewables portfolio and are proud to have executed 21 Power Purchase 
Agreements (PPAs) to date across Australia, France, Iberia, the Nordics and 
the U.S.—including 15 PPAs signed in 2023 alone. Once operational, these 
projects are expected to generate more than 3,000,000 MWh of clean 
energy, equivalent to the amount of energy consumed by 600,000 European 
households. We also remain highly focused on improving the energy 
efficiency of our facilities as measured by power usage effectiveness (PUE), 
which our operations teams improved by an impressive 8%+ compared to  
the prior year.

Thanks to our team’s dedicated efforts to advance our sustainability  
agenda, we are thrilled to have been recognized by several prominent 
organizations, including CDP’s prestigious Climate Change “A” List, Just 
Capital’s 2024 Rankings, where we were named #1 in Real Estate for the third 
consecutive year, and NAREIT, which honored Equinix with the Diversity, 
Equity & Inclusion Silver Award.

As we look to 2024 and beyond, we believe Equinix is exceptionally well 
positioned to meet the rapidly evolving needs of customers as they embrace 
digital transformation. The demand for digital infrastructure in support of this 
priority is as strong as ever and the nature of this demand is playing to our 
strengths as customers seek to implement hybrid architectures that are more 
distributed, more cloud-connected and more sustainable than ever before. 
To capture this opportunity, Equinix will continue to build on its distinctive 
advantages in four key areas.

First, we intend to press our advantage in our market-leading Data Center 
Services portfolio, extending and expanding our global market leadership. 
We plan to expand our unmatched global reach, extending to 76 metros 
and 35 countries by year-end, including five new metros: Chennai, India; 
Johannesburg, South Africa; Jakarta, Indonesia; Johor, Malaysia and Salalah, 
Oman. We will prioritize our Future First sustainability strategy, making 
Equinix the clear partner of choice to help our customers track and achieve 
their sustainability goals while managing an increasingly complex global 
power landscape. And we intend to continue our emphasis to drive operating 
leverage into the business, capturing value from the investments we have 
made over the past few years, to unlock efficiencies through automation  
while driving increased productivity throughout the organization.

Second, we intend to continue to unlock the power of Platform Equinix, 
enabling customers to build hybrid infrastructure where they want, when 
they want and with the ecosystem of partners they need. To accomplish  
this, we plan to invest in programmatic integration with key partners  
allowing them to more easily combine their value with Equinix value to  
solve customer problems. We intend to also continue to drive our 
interconnection leadership, expanding Equinix Fabric® with innovative new 
services like Fabric Cloud Router and investing in the rapidly expanding 
market for multicloud networking.

Equinix’s deep 
industry knowledge 
and robust digital 
ecosystems enable  
us to provide 
innovative technology 
and network 
solutions to minimize 
latency and improve 
performance for  
our customers.” 

SOUTHERN CROSS

Enterprises can 
own NVIDIA AI 
supercomputing 
and software, paired 
with the operational 
efficiency of Equinix 
management, in 
hundreds of data 
centers worldwide.”

NVIDIA



Third, we intend to leverage our full product portfolio to tap into the 
massive opportunity created by AI. We plan to continue to respond to 
large-scale AI training requirements through our xScale portfolio and will 
seek to position Equinix as “the place where private AI happens” by giving 
customers enhanced control of their proprietary data through our cloud 
adjacent storage offering and by enabling fast, easy and high-performance 
ways to tap into the AI ecosystem, working closely with market-leading 
partners like NVIDIA.

And finally, we will remain steadfast in our people-first approach, working to 
attract, align, develop and inspire world-class talent by cultivating a highly 
differentiated culture. We are deeply grateful to our 13,000+ colleagues 
around the world for their commitment to showing up every day with an 
“in service to” mindset. We show up first in service to one another, thereby 
enabling us collectively to be in service to our customers, our investors and 
the communities in which we operate.

In closing, this past year, despite a dynamic and complex global environment, 
we achieved significant milestones, demonstrating our commitment to 
sustainable growth and driving long-term value for our shareholders. We 
are grateful for your ongoing trust and support and remain committed to our 
track record of value creation, with a clear focus on living out our purpose—to 
be the platform where the world comes together, enabling the innovations 
that enrich our work, life and planet.

#InServiceTo

Charles Meyers
President & Chief Executive Officer
Equinix, Inc. 

Peter Van Camp
Executive Chairman
Equinix, Inc.

Keith Taylor
Chief Financial Officer 
Equinix, Inc. 

Leveraging Equinix’s 
digital services 
portfolio, Aurora 
Innovation can 
expand its work with 
healthcare providers 
across Europe, 
offering a secure 
and easy platform to 
simplify scheduling 
for healthcare 
professionals.”

AURORA INNOVATION 



1. Our comprehensive interactive sustainability report, available at Sustainability.Equinix.com, 
has been prepared in reference to the Global Reporting Initiative (GRI) Standards. The reporting 
period is January 1, 2023 to December 31, 2023, unless otherwise noted with specific data

Design for the 
environment
Invest in resource conservation 
strategies and data center of 
the future innovations 

Connect our 
communities
Serve and connect our 
communities to the opportunities 
of the digital world

Social

Integrate 
ESG
Integrate sustainability and 
transparency throughout 
our business

Environment Governance

Achieve our 
climate targets
Drive emissions reductions 
across our global operations 
and value chain

Build a diverse & 
inclusive culture
Be a place where every 
employee can say, “I’m safe, 
I belong, and I matter”

Drive global 
responsibility
Promote global responsibility 
through unwavering values 
and ethical practices

Reach 100% 
renewable energy 
coverage by 2030
Scale renewable energy 
purchasing globally to move 
from 96% to 100% coverage

Promote health 
& wellness
Support the physical, mental 
and emotional wellbeing 
of all our employees

Advocate 
for change
Forge partnerships to 
advocate for innovation 
and action

Our approach
Our Future First strategy aligns our Environmental, 
Social and Governance initiatives1 to the material issues 
that impact our stakeholders, our business and the 
world around us.

Our ambitions align with the following nine United 
Nations Sustainable Development Goals (UN SDGs) 
where we believe we have the greatest opportunity to 
make an impact.

Our sustainability approach
We believe in a future of possibility. One where the planet is healthy, 
global communities thrive and every business leads with integrity. 
We imagine what could be in all that we do, then ask, “What can we 
do to make our vision reality?”

At Equinix we dream. Then we do.

Future First
2023 Equinix Sustainability Report



Awards and recognition
In 2023, we received recognition for 
our sustainable operations, innovations 
and commitment to building an ethical, 
inclusive place to work:

Driving accountability
Equinix manages sustainability through a dedicated 
Sustainability Program Office (SPO). The SPO owns 
and drives strategy across ESG globally, through 
cross-functional assembling and coordination of teams 
to implement and execute the initiatives, processes and 
policies that address our material impacts. The SPO 
reports to the Chief Financial Officer and is accountable 
to the Sustainability Executive Steering Committee and 
Nominating and Governance Committee of Equinix’s 
Board of Directors. A strategic compensation modifier 
has been established to hold our leaders accountable 
to drive progress towards our sustainability goals. 
Additionally, in 2023, the Sustainability VP Steering 
Committee was formed to provide direct support to 
working teams to drive the implementation of projects 
and achievement of our goals.

Reporting progress
We document our ESG progress in our annual 
Sustainability Report and on our sustainability website. 
Our disclosures meet the reporting framework 
requirements of Accounting for Sustainability (A4S), 
Global Reporting Initiative (GRI), Sustainability 
Accounting Standards Board (SASB) and the Task Force 
on Climate-Related Financial Disclosures (TCFD).

Stronger partnerships
This year we continue to strengthen our partnerships by 
helping the Clean Energy Buyers Alliance (CEBA) shape 
a viable renewable energy future; leading the European 
Union Data Centre Association (EUDCA) in outlining 
steps to achieve climate neutrality by 2030 across the 
European data center industry; and partnering with 
organizations such as FairyGodBoss, Athletes Career 
Transition and The Human Rights Campaign to find 
new ways for connecting marginalized communities to 
meaningful opportunities at Equinix.

Increasing transparency
Transparency is a hallmark of our strategy. In addition 
to our sustainability reporting, we offer Equinix Green 
Power Reports (GPRs), whereby customers in our data 
centers can claim renewable energy coverage and 
quantify their greenhouse gas emissions based on their 
footprint. GPRs are calculated based on the Greenhouse 
Gas (GHG) Protocol and empower customers to track 
progress against their own sustainability goals and 
reporting while leveraging our efforts which support 
the decarbonization of our customers’ supply chains. 

“Akamai partners closely with Equinix to achieve our 
mission of powering and protecting life online for 
billions of people, billions of times a day. Achieving 
our mission in a sustainable way is one of our key 
corporate values and Equinix continues to be an 
important partner in achieving that and as we 
continue to build out the Akamai Connected Cloud.”

AKAMAI

Learn more
Learn more about our 
Future First strategy, 
commitments and 
strategic partnerships. 

Sustainability.Equinix.comm



Our progress

2. Includes Category 1 and 2 Scope 3 emissions

3. Average annual WUE for our entire global data center portfolio. The WUE calculation includes our all of our data 
centers regardless of cooling system type employed at the facility

Scope 1 and 2 emissions 
reduced from 2019 baseline

Sixth year in a row with 
90%+ global renewable 
energy coverage

Putting recovered heat back 
to use in our communities

24% reduction 
in operational 
emissions

96%
 renewable energy

Achieved highest ranking score 
for the second consecutive year

Entered into long-term 
contracts with 225 MW 
operational today and 
838 MW to be developed 
between 2024 and 2029

Covered by supplier-set 
science-based targets

Over 1 GW 
of PPAs

25%
of Qualified2

Scope 3 emissions

Enhancing operational 
excellence and energy 
demand reduction in 2023

8.8% Power Usage 
Effectiveness improvement 
from 2022

$78M
invested in 
energy efficiency

1.42
average annual PUE

4,000 MWh of 
Heat Export

First year reporting on 
Water Usage Effectiveness

A CDP climate 
change 
rating

       Environment

Do what it takes to
protect the planet
We believe our planet must be preserved
and its resources renewed
To enable the sustainable growth of the digital economy, we must 
develop and implement innovative solutions for global and local 
environmental challenges. We are the leading stewards of digital 
infrastructure, setting high standards for our industry across all 
aspects of our footprint, including climate impact, water usage, 
resource usage, land utilization, and biodiversity.

1.07
average annual WUE3



Environmental data

Metric Units 2019 (Baseline) 2021 2022 2023

Electricity Consumption GWh 5,700 7,140 7,750 8,170

Renewable Energy GWh 5,250 6,770 7,430 7,850

% Renewable Energy % 92% 95% 96% 96%

PUE (Annual Average) Quotient 1.54 1.48 1.46 1.42

Energy Intensity GWh / million USD 1.028 1.084 1.077 1.007

GHG Emissions: Scope 1 mtCO2e 40,700 50,700 40,300 29,000

GHG Emissions: Scope 2 (location-based) mtCO2e 2,079,000 2,307,600 2,405,200 2,610,200

GHG Emissions: Scope 2 (market-based) mtCO2e 306,000 254,800 228,200 234,100

GHG Emissions: Scope 3 mtCO2e 1,311,000 1,504,000 1,292,000 1,249,000

Carbon Intensity (location-based) mtCO2e / million USD 381 355 337 322

Carbon Intensity (market-based) mtCO2e / million USD 62 46 37 32

WUE (Annual Average; all sites) Quotient — — — 1.07

WUE (Annual Average; water cooled sites* only) Quotient — — — 1.63

Supplier green 
power, 39%

Energy Attribute
Certificates (EACs), 46%

PPAs, 10%

Brown power, 4%

2023 

Electricity

by type
GWh

Grid renewable energy
supported by EACs, 1%

Environmental partnerships

Renewable energy by type Operational emissions reduction

Looking forward
Our Future First environmental strategy seeks to:

Address the urgency of climate change
Execute against our current commitments and expand 
our decarbonization targets, aligned with science, for 
our operations and value chain.

Scale renewable energy purchasing
Increase and improve the quality of our procured 
renewable energy.

Manage value chain emissions
Expand attention to embodied carbon in our value 
chain with a focus on building construction and 
infrastructure materials.

Leverage technology and innovation
Pilot and scale new data center technologies to 
contribute toward a low-carbon energy grid and 
drive globally coordinated efforts on energy, 
water, biodiversity and waste reductions.

Emissions Change from Baseline

Scope 1
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2019-2022 Energy and emissions are assured to ISO 14064-3:2019 standards for the quantification and reporting of greenhouse gas emissions. GHG = Greenhouse Gas

* Water cooled sites refer to data centers with evaporative cooling systems



Our progress

of our U.S. workforce is 
comprised of historically 
marginalized4 talent, 
a 6% increase from 2022

increase in women 
employees globally

growth in Black/African 
American employee 
population in the U.S. 

53% +17% +14%

in employee donations, corporate 
matching and community-based 
donations made to over 1,600 
charities around the world

partnering in digital inclusion 
funded by Equinix Foundation in 
the first year of operations5

11% increase in employee 
volunteering YoY

$1.9M 47
organizations

25,300
hours

established in our markets 
around the world—localizing 
our belonging efforts

spearheading employee-led 
events and initiatives to further 
Diversity, Inclusion, Belonging, 
and Wellbeing

770 
 volunteer leaders

employee satisfaction survey 
scores for eSat, Belonging and 
Wellbeing 

83/85/88

       Social

Do more each day
to unleash potential
We believe people can be the 
world’s force for good
Equinix plays a vital role in society, empowering connection and enabling innovations 
that enrich our work, lives and communities. We are a force for social good as we prioritize 
diversity, equity and inclusion, cultivate a people-centered culture, and invest to close 
the digital divide. We strive to be the company that customers actively choose to do 
business with, communities are eager to partner with, and where team members feel 
empowered to do the best work of their lives to create a better tomorrow.

38WeAreEquinix 
teams

4. Includes those who identify as Asian, Hispanic/Latinx, Black/African American, American Indian or Alaska Native, 
Native Hawaiian or Other Pacific Islander, and Multiple. Calculation does not include those who declined to identify.

5. Represents both grants and WeGive 
community-based donations



Social data

Social impact and DIB partnerships

Looking forward
Our Future First social strategy seeks to:

Serve and connect people 
Leverage the intersection between talent attraction 
and development; diversity, inclusion and belonging; 
employee wellbeing and community impact to foster 
a culture where all employees thrive.

Further connect our own expertise and assets
Explore new ways of advancing digital 
inclusion in the world. 

Increase workforce diversity 
Continue to develop pathways and 
partnerships, creating opportunities for 
historically marginalized community 
groups inside and outside of Equinix.

Provide global opportunities for optimum 
health and lifelong wellbeing
Invest in strategies and programs that 
support the physical, mental and emotional 
wellbeing of our diverse organization.

20232022

EMPLOYEE TURNOVER 
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EMPLOYEES BY REGION

5,493 

2,668 

3,936 

5,953 

2,931 

4,267 

 500

 1,500

 2,500

 3,500

 4,500

 5,500

 6,500

2023

Employees

by gender

Women Men Declined to ID

72.3%

27.3%

0.4%

2023

U.S. employee

race/ethnicity

Hispanic/Latinx

Black/African American

Asian

Declined to ID

White

Other

45.3%

24.1%

14.0%

7.9%
4.9%3.8%



Our progress

employee completion of
Ethics and Compliance 
trainings

of Asia-Pacific Data Center 
Association, the first-of-its-kind 
trade association in the region

for the third consecutive year

Decade of

100%
Founding 
Member

CDP Supplier 
Engagement 
Leader

Recognized for our political 
transparency with an 
increase in our score year 
over year

Equinix leaders serving as Board 
members or chairs for data center 
industry associations

Conducted our first triennial 
assessment to identify and 
understand inherent risks across 
our supply chain 

CPA-Zicklin 
Index Trendsetter 16

Supply Chain Facing 
Human Rights 
Impact Assessment

recognized for creating a 
Security-as-Code Model by 
CSO, the leading source for 
news, analysis, and research on 
security and risk management

Established the model dividing 
privacy responsibilities between 
customers and Equinix 

CSO50 Award 
Winner

Equinix Shared 
Responsibility 
Model

Tied short-term incentive 
performance metrics for VP-level 
and above to environmental and 
social progress

ESG Compensation 
Metrics 

       Governance

Do what’s right
to lead the way
Leading with purpose. Acting with integrity.
As a global leader in digital infrastructure, the Equinix Board of 
Directors is focused on maintaining the trust of our stakeholders to 
underpin our success and longevity. We have a clear expectation 
of integrity and ethics to which every member of our company is held 
accountable. Our approach to governance provides the framework 
for all our operations and external engagements.



Governance and Board structure6

At Equinix, our corporate governance practices enhance our 
accountability and transparency and promote our ethical 
pursuit of our stakeholders’ best interests.

6. Data as of December 31, 2023, except where otherwise noted.

Governance partnerships and certifications

Independent 
directors

8
Average Board
tenure in years

8.63
Number of Board meetings 
held in 2023

8

Women Board 
members

4
Members on our 
Board of Directors

10
Board members identify as 
racially/ethnically diverse

20%

Looking forward
We aim to build upon the progress made in 2023 through 
continued purposeful leadership and integrity.

Enhance ethics and 
compliance engagement 
Develop new tools to further engage 
employees on ethics and compliance 
priorities throughout the year.

Cultivate a culture of trust
Strengthen our foundation of cybersecurity 
and data privacy to improve resilience
and customer experience.

Engage our suppliers on sustainability
Engage our suppliers to set climate targets 
and make supplier diversity commitments.

Further strengthen collaboration 
with peers and trade associations
Continue to lead initiatives that 
move the data center industry toward
a more sustainable future.

Separate chair
and CEO

ESG oversight Proxy 
access

Code of Business 
Conduct for directors 
and executive officers

Lead independent 
director 

Independent 
chair



Form 10-K
FY2023
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10,000+
Customers Markets

71

Employees
13,000+

Interconnections
462K+

Countries
33

Data Centers
260

* Metrics include KL1 Kuala Lumpur, MD3x Madrid, PA13x Paris, SL2x Seoul,  
and SL4 Seoul data centers which opened in January 2024



Worldwide Interconnection Bandwidth Capacity Growth (2022–2026 ) in Terabits per Second (Tbps)

+34%

(Tbps)

2022
2026

2022
2026

2022
2026

3,000 6,000 9,000 12,000 15,000 18,000

+34%

+33%

+35%0

5,000

10,000

15,000

20,000

25,000

30,000

35,000
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Europe Asia-PacificAmericas



Drive your future forward on Platform Equinix
Platform Equinix® is a global digital infrastructure platform. It is the only 
platform that allows digital leaders to reach the most strategic global 
markets with the largest ecosystem of digital partners, with infrastructure 
that assembles and deploys virtually in minutes.

PLATFORM EQUINIX®











Building a culture of

“I’m safe, I belong,  
and I matter.”















































































 
         

 Reach everywhere, interconnect everyone and integrate everything  

 
 TOTAL GLOBAL FOOTPRINT 

 

  260 data centers    71 global markets    33 countries  
 

 OUR CUSTOMERS 
 

 

 
 telecommunications carriers 

  

 

 mobile and other 
network services 
providers 

  

 

 cloud and IT 
services providers 

 

         

 

 

 digital media and content 
providers 

  

 

 financial services 
companies 

  

 

 global enterprise 
ecosystems in 
various industries      

 

  

*Includes 18 unconsolidated data centers (17 xScaleTM  data centers and the MC1 IBX data center) 
*Metrics include KL1 Kuala Lumpur, MD3x Madrid, PA13x Paris, SL2x Seoul, and SL4 Seoul data centers which opened in January 2024 

 

   





 
  

 RECURRING REVENUES 
colocation and related interconnection and managed infrastructure offerings 

 recurring revenues comprised > 90% of our total revenues during the past 3 years 
 > 90% of our monthly recurring revenue bookings during the past 3 years came from 

existing customers, contributing to our revenue growth 
 3% of our recurring revenues over the last 3 years came from our largest customer 

 37% of our recurring revenue came from our 50 largest customers in 2023 

 NON-RECURRING 
REVENUES 
primarily installation 
services related to 
a customer's initial 
deployment and 
professional 
services we 
perform 

 

     

>90% <10%
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Executive Team

Charles Meyers 
President and Chief Executive Officer 

Keith Taylor 
Chief Financial Officer 

Raouf Abdel 
Executive Vice President, Global Operations 

Mike Campbell 
Chief Sales Officer 

Nicole Collins 
Chief Transformation Officer 

Scott Crenshaw 
Executive Vice President and General Manager, 
Digital Services 

Justin Dustzadeh 
Chief Technology Officer 

Jon Lin 
Executive Vice President and General Manager,  
Data Center Services 

Brandi Galvin Morandi 
Chief Legal and Human Resources Officer  

Kurt Pletcher 
Executive Vice President, Global General Counsel
and Corporate Secretary 

Milind Wagle 
Chief Information Officer 

Merrie Williamson 
Executive Vice President and Chief Customer and 
Revenue Officer 

Board of Directors

Peter Van Camp 
Executive Chairman, Equinix 

Charles Meyers 
President and Chief Executive Officer, Equinix  

Nanci Caldwell 
Corporate Director and Former CMO, PeopleSoft 

Adaire Fox-Martin 
President, Google Cloud Go-to-Market  
and Head of Google Ireland 

Gary Hromadko 
Private Investor 

Thomas Olinger 
Former Chief Financial Officer, Prologis 

Christopher Paisley 
Dean’s Executive Professor, Leavey School  
of Business at Santa Clara University 

Jeetu Patel 
Executive Vice President and General Manager  
of Security and Collaboration, Cisco 

Sandra Rivera 
Altera CEO, An Intel Company

Fidelma Russo 
Executive Vice President & General Manager, Hybrid Cloud 
& Chief Technology Officer, Hewlett Packard Enterprise 

This Annual Report (including the Leadership Letter to Shareholders) contains forward-looking statements within the meaning of the federal securities laws. 
These forward-looking statements involve risks and uncertainties that may cause Equinix’s actual results to differ materially from those expressed or implied by these statements. 
Factors that may affect Equinix’s results are summarized in our Annual Report on Form 10-K filed February 16, 2024, and contained herein. Equinix assumes no obligation 
and does not intend to update forward-looking statements to reflect subsequent events or circumstances. The world's digital infrastructure company, Platform Equinix, xScale, 
IBX and Equinix Fabric are registered trademarks of Equinix, Inc. NVIDIA DGX is a trademark of NVIDIA Corporation.
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The distributed cloud is increasingly important. With  
Equinix Fabric Cloud Router, customers can deploy and 
manage a high-performance multicloud networking 
architecture more quickly and cost-effectively.”
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